ITEM DESCRIPTION: Stop Arm Surveillance/ Camera Systemfor Bus Fleet
DATE AND TIME TO BE OPENED: Thursday, February 15, 2024 atl:00PM
PRE-BID CONFERENCE (IF APPLICABLE): NONE

SUBJECT MATTER EXPERT (NAME): N athalie Gilpin

SUBJECT MATTER EXPERT (EMAIL): Nathalie.Gilpin@PPSD.org

QUESTION DEADLINE:




Notice toVendors
General Terms

1. Providence Public Schools reserties rightto awardthe contracon thebasisof the lowest
responsible evaluatdud proposal.

2. In determiningthe lowestesponsive evaluatdad proposal, castliscounts baseon preferable
payment termsvill not be considered.

3. No proposal will be acceptetlit is made incollusion withanyother bidder.

4. Providence Public Schools reserties rightto awardto a singlevendor, tosplit the award
betweemmultiple vendors ando rejectanyandall proposals. Unlesstherwise specified,
Providence Public Schools reserties rightto make the awartly item oritemsor bytotal as
maybein its bestinterest.

5. As Providence Public Schoolsexemptfrom the payment of Feder&ixcise TaxeandRhode
Island SalesTax, pricesquoted are not tmclude
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11.0Only one shipping charge will be appliedthe event of partiadeliveriesfor blanket or term
contracts.

12. For contractdnvolving construction, alteratioand/or repaiwork, the provisions of Statieabor
Law concerning payment of prevailingageratesapply (SeeR.l. GeneralLaw Section37-13-1
etseq.asamended).

13. All proposals will be discloseatthe opening datandtime listedabove.

14. Awardswill be made withiminety (90) day®f theproposal opening. Ajproposal pricesvill be
consideredirm, unless qualifiedtherwse. Requestsor price increasewill not be honored.

15.No goods should be delivereshdnowork should be startedithout a Purchase Ordéom
Providence Public Schools.

16. Prior tocommencingperformance under tfentractthe successfudidder (the‘Contractor”)
shall attestto compliancewith provisions of R.IGeneralLaw Section28-29-1 etseq. If exempt
from compliancethe Contractor shalkubmit a sworm\ffidavit by a corporate officeto that
effect, which shallaccompanyhe signedcontract.
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Data’) is datageneratedrom usageof CompanyProductsrom which all Personally
IdentifiableInformationhasbeenremovedor obscured sthatit doesnotidentify an
individual studentandthere isno reasonablbasisto believe theremaininginformation
canbeusedto identify a student. Fothe purpose®f this agreemenbDe-ldentified Data
will not beconsideredPersonallyidentifiableInformationand, thus, shaliotbedeemed
FERPAData,asdefinedabove, oiICO6 asldiefed and so -
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projecttimeline,servicegrovided byCompany, and taskequiredof the District Teamwill be
finalizedin a Statemendf Work provided byCompanyandagreedupon bythe District.
Company will needo provide a detailedata definition andayout document thahe District
teamwill use tomaptheirdata system(sp Company’s data feespecification. At thatpoint,
Company will workwith the District teanmo establishrscheduled, automataata transfers
betweertheDistrict student data system@)dasecurdile transferprotocol (“SFTP”)site
hosted byCompany. Companyill provide theirdata validatia rulesto the District team.
Everytime newdata ispublished tadhe SFTPCompany will validatehe dataloadthe
successfutecordsinto the Company data systerandsendanemailto the District team
notifying themof potential errors.

32.0wnership and Protectionof Confidential Information
a. By virtue of thisAgreementandprovidingDistrict with the Products, the partiesay
have acces® information of the other partyatis deemedtonfidential(* Confidential
Information”). Confidentialinformationincludes information, ideamaterialsor other
subjectmatterof suchparty,whetherdisclosed
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partiesby the otherparty or commerciallyexploited by or on behalf of Company,its
employeesr agents.

c. Method of Transfer Companywill employindustrybestpractices bothtechnicallyand
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actionsto mitigatethe effectsof
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BID FORM 1: BIDDER INFORMATION

Agreesto Bid on: Stop Arm Surveillance/ Camera Systemfor Bus Fleet

DATE AND TIME TO BE OPENED: Thursday, February 15, 2024 atl:00pm

Name ofBidder (Firm or Individual):

BusinessAddress:

ContactName:

ContactEmail Address:
ContactPhoneNumber:

Delivery Date:

Signatureof Representation

Title
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ProvidencePublic SchoolDistrict

Requestfor Proposals

RFPTIitle: Stop ArmSurveillance Cameragor Busfleet.

20232024

AnEqualOpportunityEmployer.TheProvidenceSchooDepartmentdoesnot discriminateon the basisof race,age,sex,religion,sexualorientation,
genderidentity or expressionnpationalorigin, color, disabilityor veteranstatus.



AnEqualOpportunityEmployer TheProvidence



AnEqualOpportunity



PreviousExperienceand Background
(0 -10 points)

Capability, Capacity,Staffingand Qualifications
of the Vendof0 -40 points)

WorkPlan/ApproachProposed
(0-40 points)

Total Score

Providence Public Schools malgoose tseekclarificationsfrom vendors withregardto
theirto
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